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(ERG, Employee Resource Group) :

=
=)

2laA 1

o
=

AfLA R}

=3

]|
=

HESIE 20 (&) 98 HESRZ

ilo

5. A3 (AFO|H ZrAFE)

<

K1

e

=<

Ct.



Kamtec

=l
=

2 :5257602@seohan.com
M3} : 043-530-3721
Ato|{ ZEALA : https://www.kamtec.co.kr/dh/sustain08_1
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@ ILO, Promoting Diversity and Inclusion through Workplace Adjustment — Practical Guide
(2016)

@ IS0, 1SO30415:2021 Human Resource Management — Diversity and Inclusion (2021)

® S&P Global, CSA Companion — Workforce Breakdown (2021)

@ The Centre for Global Inclusion, Global Diversity, Equity & Inclusion Benchmarks (2021)
® UNDP, Gender Diversity and Inclusion for a Fair Business Environment (2021)

® UNHCR, Policy on Age, Gender and Diversity (2018)

@ UNSDG Goal 8 — Promote sustained, inclusive and sustainable economic growth, full

and productive employment and decent work for all (2016)
WEF, Measuring Stakeholder Capitalism — Diversity & Inclusion (2020)

@ GRI, Standards 405 — Diversity and Equal Opportunity (2016)
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